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Y =1.408 + .431 X5+ .416 X, +.261 Xy + .174 X5 + .166 X,

Z =270 X5+ .222 X, + 139 Xy +.124 X5 + .101 X,
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Abstract

The purpose of this research was to study 1) the influential of organizational
citizenship behavior on lecturers’ work engagement, and 2) to construct the predictive
equations of the influential of organizational citizenship behavior on lecturers’ work
engagement. The samples are three hundred ninety eight lecturers in Songkhla Province.
This research collected data by questionnaires and analyze by stepwise multiple
regression analysis. The result revealed that all dimensions of organizational citizenship
behavior have influential on lecturers’ work engagement, by sportsmanship is the highest
influential on lecturers’ work engagement, the second is conscientiousness, altruism,
civic virtue, and courtesy, respectively. All with a multiple coefficient (R) of .575,
predictive powers at 33.1 percent, and all dimensions of organizational citizenship
behavior could predict lecturers” work engagement at the level of .001, .01, and .05. The
predictive equations could be constructed in a raw-score form and a standard-score
form as below:

Y = 1.408 + .431 X3+ .416 X, + .261 Xq + .174 X5 + .166 X4

Z =270 X5+ .222 X, + .139 X; + .124 X5 + .101 X,

Keywords: Organizational citizenship behavior, Work engagement, Lecturers
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